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l. General Provisions

l'Joint Stock Company "YANGI.ANGREN ISSIeLIK ELEKTR STANSIYASr, (hereinafter _the company) strives to conduct businesr io 
" 

*"y-a;;mproyees, u"rir"rr;uagr""ri -adecision-making are not influenced by personar itir"*rrr. A conflict ofinterest arises whenemployees' personal inrerests (direct oi indirecg affeci, may affect, *.." iit"iv 
" "n:"",decision-making within the Company.

The company's activities regarding conflicts of interest are regulated bythe..conflict of InterestManagement Policy'' (hereinafter --the poricy). The poricy enters into force after being approvedby the Supervisory Board ofthe Company.

2'A conflict of intelEst may-arise when personal interests are placed above the interests of thecompany and such personal interests rfl1** an emproyee's business judgment, decisions, oractions. such situations may occur- in the company's i"laiions *id, b*;";;;.t"" -al*clients, including suppliers, as well as with government authorities.
These situ-ations may involve not only empliyees but also their close relatives. In conditions ofaconflict of interest' reasoning, decision-making or perfiorming actions makes it aim"rrt t.objectively and effectivery futfiil official dutie"s ana'-uy t"ua1o r"gur *o i"gulu;;-''consequences.

For this reason, employees must:

' be able to identifu situations where a conflict of interest arises, or seek advice in case ofdoubt;
. avoid conflicts of interest whenever possible;. report any existing conflict ofinterest.

In addition, the compliance Service must ensure proper review and management of conflicts oflnlerest.

2. Purpose ofthe policy

3' Through this Policy, the company provides measures to deliver to employees, includingmembers of the Executive Body and the Supervisory Boad trr" ."r""u1rii.i""ifres andrules fo4 preventing or managing conflicts ofinterest, as well as pra"ti"ut'g,.ia.ii"" onhow such principles and rulei .horrld b" implemented.

3. Scope of Application and Enforcement

4. This Policy applies to. all employees of the Company, including members of the
Executive Body and the Supcrvisory Board, and to any situatiJns where e_pf"y""r,
p-ersonal interests may conflict with the Company,s rnterests.
upon recruitment' employees shall frll out iniormation regarding the presence or absenceofa conflict of interest in the form provided in the annex,-and sibsequently updat" it onan annual basis.
Employees must also promptry update the previousry zubmitted information wheneverrequired by the situation.

4. Key Concepts and Rules

5. A conflict of interest is understood as a situation in which personal interests (direct orindirect) affect or may affect the proper performance of a.employee,, om"it auii", una



when a contradiction arises or may arise between personal interests and the 
'egitimate

interests of the Company.

A conflict of interest may arise either as a result of extemal circumstances within the scope ofthe Company's economic activities or as a result ofthe emptoy"e,s actions.

Examples of conflicts of interest include situations where an employee or his,&er close relative:

' holds a senior position in another company whose business activities largery competewith the economic interests of the Company;
' ls a member of the supervisory 

_Bold of any company whose activities and/or objectives
directly compete with those of the Company;

' in the course ofperrorming official duties, becomes aware ofa certain investment
opportunity and discloses it to third parties, makes rerated personar investments, or
otherwise uses it for personal benefit:

' has a significant ownership share or other substantiar interest in a supplier, crient, or
competitor of the Company;

' receives money, gifts ofnon-nominar value, excessive hospitarity, loans, guarantees, or
other special treatment hom a supplier, client, or competito. ottire Compiny;o competes with the company or assists a related party in competiog ,"ith'th"'io.npuny;

' participates in a significant personar transaction ielated to the coripu"y rr. p"r".""r
benefit;

' holds direct or indirect financial, economic, or other personal interests that may be
considered as impairing objectivity and independence in the pro""r, or,"ppriJ. ,erection;

' or, ifnot previously approved in accordance with established pro""au."r, il.ti"ipates inany company transaction as a beneficiary or authorized representative 
";;;r-'unavailable to third parties or other employees.

6'close relatives include parents, biological and stepbrothers and sisters, spo.ses, children
(including adopted children), grandparents, grandchildren, as well as the pa."ntr,'uiotogi"ut uod
stepbrothers and sisters of the spouse, and other persons as defined by th,i r"grrr"i., .Filr"
Republic of Uzbekistan.

7.A gift and,/or personal benefit means items or services of nominal value presented as a sign offriendship or $atitude. A gift is given openly without expectmg any benefit or reward in retum.It is usually offered or received to initiaie, strengthen, orievelop business relationshifs.-tf th"i,
value exceeds five times the amount of the Bt$d 6ase calculaiion valu";, 

"*proy"J, -urt rrot
accept gifts or personal benefits.

5, Key Principles and Rules

8.Employees must not provide.services to any other employer or engage in other activities that
serve the interests of third parties and fall wiihin the ."op" of th" cJ*"puny'. int"i"ri, *irt.*prior approval from the relevant goveming body ofthe iompany.
If any close relative of the emproyee is 

"ngaged 
in such activityjthe employee must immediatelynotiff his,/her direct supervisor.

In tum, the supervisor, together,with the compriance service, must take necessary measures toprevent possible consequences for the Company.

9.Employees are prohibited, either directly or through third parties, from requesting or receiving
any benefit for themselves or for another party in ex'change ior actions or inu"trorrJ *rr"irro



already performed or to be performed, in the course of carrying out their duties. Similarly,
employees are prohibited from accepting any promises ofsuch benefits.

Furthemore, employees are not allowed to accept any gifts beyond the nominal value
established in this Policy, nor are they permitted to recJive personal benefits in the form of
discounts or favorable terms in their personal relationships with any of the Company,s current or
potential contractors, supplien, or others.

l0.Employees must not be in srrpervisory or inspection relations with their close relatives (e.g.,
influencing employment conditions) and must not participate in making any hiring decisions
(including intemal and extemal recruiknen! as well as employee transiers within-the company.l
conceming their close relatives.

I l.Employees must refrain from participating (i.e., recuse themselves) in making any decisions
in which their personal interests may conflict with the company's interests. In case of doubt,
they should seek advice from the Compliance Service.

6. Identifying conflicts of Interest in the Implementation of the policy

.12.f!e lornpany applies appropriate mechanisms and procedures to identifu conflicts of interest
both before employment begins and during the performance ofofficial duties.

l3.Before assuming their duties, new employees must complete and sign the form on the
existence or absence ofa conflict of interes! as provided in the Annex,either declaring that no
conflict of interest exists as defined in this Policy or describing any existing situation irat may
lead to a conflict.

l4.when the compliance service identifies a potential conflict of interest, it must notifr the
following and provide its conclusions and recommendations:

. the new employee's direct supervisor;

. in the case of a situation involving a member of the Executive Body, the Supervisory
Board.

Accordingly, thd direct supervisor or tle Supervisory Board must decide on the necessaDf
measures to manage the conflict of interest.

l5.Employees must submit annual information on the existence or absence of conflicts of
interest to the compliance Service, and the company must ensure such informafion is regularly
updated and maintained. The compliance service oversees employees, compliance withile
obligation to submit annual reports.

16.In cases where a conflict of interest is identified, the compliance Service must notifu the
following and provide its conclusions and recommendations:

. the employee's direct supervisor;

. in the case ofa situation involving a member ofthe Executive Body, the Supervisory
Board.

Accordingly, the direct supervisor or the Supervisory Board must decide on the necessary
measures to regulate the conflict ofinterest.



l7.The Compliance Service records all identified conflicts of interest and enters information
regarding their management into the Conflict of Interest Register.

l8.It is not always possible to prevent conflicts ofinterest, and they may arise as business
conditions evolve. In such cases, employees must disclose the relevant information. During the
performance of their duties, an employee may become aware of a conflict of interest that did not
exist at the time ofthe annual declaration. In such cases, the employee must disclose their
personal interest to their direct supervisor and subsequently notiry the compliance Service by
updating the conflict ofinterest form.

When disclosing information, sufficient details about the opposing interests must be provided to
enable a well-grounded decision on how to resolve the conflict.

1 9.When identifuing conflicts of interest, the Compliance Service provides relevant information
along with its conclusions and recommendations to:

. the employee's direct supervisor;

. in the case ofa situation involving a member ofthe Executive Body, the supervisory
Board.

Accordingly, the direct supervisor or the supervisory Board must decide on the necessary
measures to manage the conflict of interest.

20.The Compliance Service enters the required information into the Conflict of Iaterest Resister
in accordance with the requirements ofthis Policy.

7, Management of Conflicts of Interest

2l.Information submitted to the compliance service regarding the existence or absence ofa
conflict of interest shall be kept in the employee,s personal file.

22.The Compliance Service analyzes the information received regarding the existence or absence
of a conflict of interest, as well as evaluates any information submitted io it by the employee,
their direct supervisor, or the supervisory Board. After conducting the necessary inquiries,
collecting the reguired information, and performing a preliminary assessment oi eaci case, the
Compliance Service determines whether a conflict of interest exists and, ifso. identifies irs
fype-real, potential, or perceived.

23.The compliance service must assess the possible consequelces that may arise from such a
conflict and how it may affect the interests of the Company, and provide retommendations to the
employee's. direct supervisor or the Supewisory Board on managing the conflict of interest.

These measures may include inhoducing additional controls or updating the company's existing
policies and procedures to strengthen controls and prevent such conflicts.

24.1n cases where there is a serious risk to the company's interests (e.g., reputation, strategy,
financial standing, etc.), the compliance Service, in coordination with the direct supervisor or
the Supervisory Board, must inform the Head of the Executive Body. Based on the
recommendations ofthe compliance service, the Head ofthe Executive Body shall decide on
the necessary actions to mitigate the risk and resolve the conflict of interest.



Depending on the nature ofthe conflict, such actions may include recusal, disqualification,
reassignment, restriction of access to confidential information, relocation, or other appropriate
measures to resolve the conflict.

B. Conflict oflnterest Register

25.The Compliance Service maintains, updates, and stores a register ofall situations involving
conflicts of interest, with references to the parties involved, the activities or services where
conflicts arise, as well as information on how each conflict is managed.

The Register must record how the situation was resolved and ensure that the sequence of actions
taken by the Company in managing the conflict ofinterest is documented.

9. Training and Awareness

26. The Compliance Service shall ensure continuous awareness-raising and training ofall
employees on conflict of interest matters. In carrying out employee training, the Compliance
Service shall implement the following measures:

o provide up-todate information on conflict of interest issues during intemal seminars and
open discussions to ensure that employees are aware of such matters;

. develop employees' skills in identi8ing and managing conflict of interest situations
tbrough coaching and continuous training provided in close cooperation between
employees, managers, the Compliance Service, and the HR department, as well as ensure

that new emplbyees are familiarized with this Policy within the.framework of onboarding
programs.

10. Violation of the Conflict of Interest Management Policy and Accountability

27. Violation ofthis Policy shall not be permifted. Breach ofthe provisions of this Policy may
result in investigations and disciplinary actions as provided in the Company's Code ofEthics.

28, Direct minagers must report to the Compliance Service any potential violations ofthis Policy
by accountable employees. All other employees who become aware ofan actual or potential
violation of this Folicy by another employee must immediately report their observations to the
Compliance Service in accordance with the Code ofEthics.

11. Monitoring Compliance with the Conflict of Interest Management Policy

29. The Compliance Service is responsible for ensuring compliance with the requirernents ofthis
Policy. The Compliance Service shall also ensure the continuous improvement of the Policy
based on best practices.

30. The Compliance Service shall review this Policy at least once every two years or, when
necessary from time to time in order to identifu required amendments and additions for the
achievement ofthe Policy's objectives, as rvell as to ensure its alignment with applicable
legislation, internal policies, and the Company's procedures



,dYAt{cI AI\IGREN ISSIQLIK ELEI(IR STAtysIyASI' JSC
Atrnex to the Conflict of Interest Management policy

DECLARATION

Regarding the presence or Absence of conflict of Interest

Full Name @.I.Sh.):
Department:
Date:

I have read and familiarized myserf with the conflict of Interest Management poricy and agree tocomply with it.

a) I hereby declare tlat I currentry have no conflict of interest that must be disclosed inaccordance with the policy.
I undertake the obligation to discrose any conflict ofinterest that may arise in the course ofperforming my duties within the Co-puoy.

b) I hereby declare that I have personal interests that may lead to a conflict ofinterest, and Iprovide the following information

Please describe in as much detail as possible the circumstances that indicate the likelihoodof a conflict of interest

Ifapplicable, I undertake to follorr any instructions or measures introduced by the company,smanagement to resolve the conflict of interest,

Date: 

-- 

Signature:


