
APPROVED
by the sole shareholder of the

Joint-stock company
..YANGI ANGREN ISSIQLIK ELEKTR

STANSTYAST'

/a[--d4-2025v.
l./tolr ff,*v, &w6r

STATUTE

ON THE PROCEDURE F'OR CONFLICT OF'INTEREST
of the joint-stock company <<yangi Angren issiqlik elektr stansiyasi>>



I. GENERAL PROVISIONS

r' These statute have been developed in accordance with t,,e currentlegislation of the Republic of Uzbekista",'r"i. Jh** of the ,,yangi Angren issiqrikelektr stansiyasi" Jointstock c;;;;; ?n.**rn* referred ,o i. i',"-co*punyt.the corporate Govemance coa., upprou.o 
'ft" 

minutes 
"i,h; ;;";;g of theCommission on improving the efficiency-orllint-rto.r. companies *J i,nprouingthe corpofate governance system aatea y.iz.20l5 No. g' and determines the

Sffi,ffi 
for identifving and resolving .*Ri.t, or intl.oi iirirg i" ,t"

. 2. when carrying out the activities of the company, conflicts of interest mayanse due to a contradicri:n p:*,:.n the properry or other interert, oi tt. Co*puny(its management and conhol bodies, 
"rrti".i, 

.tiproyees) and the property or otherinterests of creditors, contractors and other cust'omers (hereinafter referred to asclients)' when as a resurt actions rir*ri*j'"i'r" management and control bodiesof the Company and (or) 
.irs - 

empl"y";;; ;;; of violation of the rights andlegitimate interests of the sole trt*.ii"rolt 
"rirr.zompany may be allowed.

In addition, conflicts 
.of. 

rjltere-st (corporate conflict) may arise befween theinterests of the sole shareholder 
"i trrlt-b'"-p*y, the management and confrolbodies of the Company.

3' This statute addresses the following cases of conflicts of interest:
befween the management bodies of the company and its sole shareholder;
between managemsnt bodies and contror bodies of the company, officers,employees of the Company and Clients;

.,..J;.fl;:il",f:":"?#XXii.,and ofnciats, employees of the company in the

**#rffilcr,t oF, pERsoNS uNDER rHE pRovrsroN oF, rHE

4' The provisions shall apply to members of the management and controlbodies and all employees of the'company, fiJ.it"r, oro" level of their position.
5' The requirements for compliance with this Regulation apply to individualswho cooperate with the company on irt" uiit'of a civir law contract in cases

Il.j: ,r1. corresponding obligations *" f;;;J in conrracts with them, in theirrnternal documents or directly arise from the taw. 
'

III. BASIC PRINCIPLES OF MANAGING CONFLICT OFINTERESTS IN SOCIETY

onr.,l,.tJ"otct 
of interest management in the company is based on the following
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int.."tl; 
mandatory discl0sure of information about rear and potentiar conflicts of

individual consideration and assessment of reputational risks for the companyin identiSing each conflicr of interesr *Jli, ,"ttj"t"",,
strict confidentiality of the conflict of interesr

process;

, maintaining a balance of interests of the management and control bodies ofthe company 
'and 

its employees in r"ror"i"j .oini.ts of interesr;

,--- 
plototion of 

-1 
person from prosecution in connection with a conflict ofmterest message disclosed by the emproyee in a timely manner and settred(prevented) by the Company.

ry. lIllgNS (coNDrrroNs) r,oR
CONFLICTS OFINTERESTS

7. conflicts of interests that may arise between the sole shareholder and themanagement bodies of the Company as a result of:
non-compliance with legal requirements, regulatory acts and intemaldocuments of the Company;

conclusion of major hansactions and transactions_with affiriates, without pnorapproval by the authorized management Uoaies oitfre Compurry; 
----' " ^'^^.r

adoption by the management bodies of the.company of decisions that maylead to a deterioration in the financiaf conOiiion of the Company;
non-disclosure of information in accordance with applicable law or theprovision of incomplere informarion by p;r;;;r incruded in tri" .unug",rr"n,

**:_:il_. -Qo-pany, 
on posirions frefa in the management bodies of otherorgaruzatlons, on the ownership of shares (shares) of otheriompan;;. 

-* "
8' conflicts of interest that may arise between governing bodies and controlbodies, officials, employees and custlmers u, u.r*tt of
non-compliance with legislation, constifuent and internal documents of theCompany;

non-compliance with the principle of priority of interests of the soleshareholder of the Company; ""r vL **vrvJrD ur llrr

non-compliance with business
professional ethics:

failure to fulfi'I contractual obrigations, both on the part of the company andon the part of the Clients;

disclosure and settlement

THE ORIGIN OF

communication standards and principles of
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failure to fulfilr their obligations established by the regislation of the Republicof Uzbekistan and internal dociments of tfr" Cornp*V.
9' conflicts of interests that may arise befween the company and officiars,employees as a result of:

violation of the requirements of legisration and intemal documents of theCompany;

non-compriance with business communication standards and principles ofprofessional ethics;

conducting commercial activities, both by the official or employee of theCompany, and by members of his family;
the presence of financial interests in another company with which theCompany maintains business relations;
part-time work in another organization by a reader, official or participation inits governing bodies;

providing business opportunities to other organizations to the detriment of theinterests of the Company by virtue of personal ini;"r.

V. PREVENTION OF'CONFLICT OF INTERESTS

l0' The charter of the company and its intemal documents provide forgeneral mechanisms to prevent conflicts of interest.
This Regulation establishes measures to prevent conflicts of interest, whichare mandatory for the management and control bodies of trr. c".p""ir"orfiriut.and employees of the Company.

I l' In order to prevent any kind of conflict of interes! management bodies,control bodies, officers and employees of the Company are required to:
comply with the requirements- of legisration, regulations, the charter of theCompany and internal documents of the Cimpana
ensure sustainable achievement of profitabilify by the Company in themedium and long term;

to refrain from taking actions and making decisions that may lead to conflictsifuations;

ensrjre effective management of society;
to exclude the possibility. o.f involving the company in illegal activities,including the legalization (laundering) orproi."ir from crime *J tr,E nnu*ing orterrorism;
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ensdre the highest possible efficiency in the production of goods (works andservices);

quarterly report to management bodies in accordance with the law:
carry out internal and extemal control in accordance with the charter andintemal documents of the Company;

submit for consideration of the Board of the company major transactions,individual transactions or a number of interrelated transactions in the mannerprescribed by law and the charter of the Company
carry out the study by the control authorities of the conditions tbr theexecution of major transactions and transactions with affiliates; 

----^'--^'i

if necessary, involve an independent appraiser to determine the market valueof the properry, with the upptouai by the tioaro of the company of decisions ontransactions in accordance with the requirements of the law; 
r J -- --'l

keep records of information about affiliates;
ensure compliance with the procedure for transactions with affiliates of theCompany;

not to make major transactions and transactions with affiliates without pnorapproval by their authorized bodies of the Company;
not hord positions in.the management and control bodies of other legalentiries, without rhe permission of the a.uthoriz.JUoAi", 

"f 
rh; a;;p*y;-'

to carry out the disclosure of information on the activities of the company, inaccordance with the requirements of appricable law, and additional information, inaccordance with the Regulation on thelnformation policy 
"f 

thrc;;;;;;;'
to ensure the accuracy of the rrnancial statements and other published

llal:" of rhe company provided to the sole shareholder and customirs of theLompany, reguratory and supervisory authorities and other interested parties,including for advertising pulposes;

to develop and improve 
_me€sures to prevent the personal use of informationin the Company by pers-ons who have ur""r, to such information;

timely consider the.reliabirify and objectivity of negative information aboutthe company in the media and other rou."!r. cu..y out a timery response on eachfact of the appearance of negative or inaccurate information about the company;
participate in identifying deficiencies in the Company,s intemal controlsyslem;

to ensure the adequacy of the remuneration paid to members of themanagement and control bodies of the company, the financiar .onaiiion or tirecompany' and also to the extent to which trre ac"hieved .erutts oiite iJrnpuny,,activity correspond to the planned indicators;

ON TIIE PROCEDURE FOR CONFLICT OF INTEREST
of the joint-stock company <yangi Angren i..iqlif. 

"f"tfi ,iansivasi>>



comply with the principles of professional and corporate ethics.
12. In order to prevent conflicts of interest between the

lompany, management bodies and control bodies, officials,
Company, its sole shareholder, management and control
employees are also obligated:

shareholder of the
employees of the
bodies, officials.

- comply with the rights of the sole shareholder of the company, enshrined in
the Law "on Joint-stock companies and protection of Shareholders' Rights",
regulatory acts, the charter and internal documents of the Company;

ensure timely communication to the sole shareholder of the company of
information subject to disclosure in accordance with the law;

timely pay dividends accrued to the sole shareholder of the Company;
provide the sole shareholder of the company with comprehensive information

on issues that may become the subject of conflicq

to identify transactions in which there is an interest of members of the
management bodies of the Company in the acquisition of shares (stakes) of a
competing company, as well as participation in the management bodies oi such
persons.

, 13.In order to prevent conflicts of interest between management and control
bodies,,officials, employees and customers of the compunyl^*ug"*ent and
control bodies, ofhcials, employees of the Company are abb obliged: 

-
ensure the provision of information about the company in the prescribed

manner;

. - ensure strict compliance with the use of confidential and other imponanr
information;

sell goods (services) and charge a fee for them in an amount established on a
mutually agreed basis in the contract, or at tariffs, information about which is fully
disclosed by the 0ompany;

prevent transactions with persons capable of adversely affecting the
reputation of the Company;

to sell goods (services) professionally and in good faith;
exclude deliberate use by the company's employees of the situation for

personal purposes in case of an obvious error of the client (including an error in
the application, conffact and other document signed by the cilent). tflhere is such
an error, the employee of the company must make reasonable efforts to prevent
the execution of such a document and inform the Client about it;

ensure that recommendations issued are based on a good faith analysis of the
information available on the subject;

improve the systern of preservation of information created, acquired and
accumulated in the course of the company's activities so that, without th. .onr"nt
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of the Company's governing bodies or authorized officers of the Company,
information related to official or commercial secrets held by the company on
paper' magnetic and other types of media is not became the subject of sale,
transfer, copying, reproduction, exchange and other distribution and duprication.

14. In order to prevent conflicts of interest between the Company and the
officers and employees of the company, in the performance of their official duties,
the officers and employees of the Company shall:

comply with business communication standards and principles of professional
ethics;

conclude contracts in the prescribed manner;

to inform the higher official or management and control bodies of the
company of the intention to acquire a share (shares) of an organization competing
with the Company;

timely inform the senior officer of the company of the occurrence of
circumstances conducive to the occurrence of a conflict situation;

to notify in writing a senior officer of the company of organizations in which
the officer of the company or members of his family have a signihcant financial
interest, and with whom the company conducts or intends to conduct business;

to refrain from any activity that directly affects the relationship between the
company and otganizations in which the company ofhcial or members of his
family have a significant frnancial interest or are afhliated persons;

preliminary obtain permission from higher bodies of the Company to
parficipate in the management bodies of another organization whose interests may
conflict with the interests of the Company; ,

inform the higher official of the company of his intention to work part-time
in another organization and that the proposed work does not contradict the interests
of the Company.

VI. SETTLEMENT OF'CONF'LICT OF INTERESTS

15. ln order to resolve conflicts of interest arising in the Company,
management and control bodies, officials and employees of the Company carry out
pre-trial procedures in order to frnd a solution that, being lawful and justified,
would meet the interests of the Company.

16. The Company's ofhcials are obliged to ensure the accounting and timely
consideration of letters, applications and claims (including oral) of the sole
shareholder and the clients of the company, addressed to the management and
control bodies, to the structural units of the Company.
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17. Accounting for corporate conflicts is assigned to the service of corporaterelations and interaction with sharehola"., or trr" company. The Departrnent ofcorporate Relations witl Sharehora"tr-"itrtr company gives a preliminaryassessment of corporate conflict, prepares the necessary documents on the meritsof the issue, and, in agreement wiitr itre Board of the company, transfers them to
$:rilft 

of the companv, which ir ,"ffiriut" for considering this corporate

18. The service of corporate rerations and interaction with shareholders of thecompany analyzes frequentty o""ilG-;orfilcts, makes decisions on the need toprovide additional infonnation to urf purti-"r to the conflict and / or makesproposals to the head 
"_ll^. il*.,or,l..A UoJy oitfr" Co.p*y orr J_girg intemalprocedures and instructions, conducting othe. m"asures to eliminate the causes thatgive rise to this kind of conflicr.

19. An employee. of the company who has received information about aconflict from the client or from 
"trt"i 

t"ir.."r is obligated to immediatery inform asenior official about this. rrit is impossitie to.Jroru" the confli* at the level of thestructurar unit, the head of the unif must wittrin one business day provide the headof the executive body of the companf o.-rrir^a"p*y with information about theconflict, the reasons for its occurren"",'uJ trrJ ri"ur*", that have been taken. Thehead of the executive bodv of rhe c";p"rv;;;it o*rr;;;;""r-tir" i.o."a*"for resolving the conflict, uppointr-x 
"uutto*"0 

person. If necessary, acommission is created to resolve the conflict oiinr"..rt.
20' The authorized person,(commission) takes alr measures to resorve theconflict of interest' If it is impossiur. t" t"r"rrJ the conflict of interests, the head ofthe executive body of th9. company;;; th" irru" for consideration, sendsinformation about the conflict to tir" 

"rrui.,,,--of tt e goa.d of the Company.
21' Information abgut-the conflict, which at any stage of its developmentaffects or may affect the interests 

"i'rrt" 

^h""0 
of the executive body of thecompany or hip deputies-, is transmittJ.itii" tr,r." working days to decide on the

H?f1::r?: 
resolving the conflict to th. B;;;d ;r me comiantir'ii,i"Jrrurion

22' rf, as a result of the consideration of the conflicq it becomes necessary todevelop or amend the existing rrt"*"i a""r*enis or trre company, the council orthe Management Board ortrr" co.puny tut"r'i'il.irion on the development of thedocument, or making appropriate .tr*!"r. -- * --
23. The management bodies of the Company in order to resolve any fype ofconflic of interesr arising in tf," Co.punv Juiil",

*.,r ll,lXliUty 
as possibte ro identify emerging conflicrs of inrerest, derermine

^.. 
clearly delineate the competence and responsib'ity of the management bodiesof the Company;
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determine the authorized person of the company or, if necessary , Qreate acommission to resolve the conflict;

- as soon as possibre determine the position of the company on the merits ofthe conflict, make an appropriate decision and bring it to the attention of the otherside of the conflict;

send to the other side of the conflict a comprete and detaired answer thatclearly substantiates the- company's position in the conflict, anJ-moiirrate tnemessage about the retusar to s:tlst1 
lhe requesr or the demand Litrr" fuJrpunt inthe conflict on the basis of legislation, regulations, the charter and internalregulatory documents approved by the sole shaieholder of th" a;fu;; -

ensure that an authorized person involved in the resolution of the conflictimmediately reports that the conhict affects or may affect his interests or those ofhis family members;

. 
ersure that persons whose interests affect or may affect the conflict do notparticipate in the resolution and decision-making on this conflict.
24. To resolve conflicts between the sore shareholdeg the management bodiesof the Company:

. an authorized penon, or an authorized body of the compan y, may provide thesole shareholder with information and documents availabre to him and related tothe conflict, explain the norms of legislation, the charter and internal documents ofthe Company;

authorized bodies or-authorized persons of the company give advice andrecommendations to the sole shareholder of the company, prepare draft documentson the resolution of the conflict for l}9ir signing uy tr," sori ,r,u."r,ora"., oi t.r,utr
of-the_ company, within the limits of their rlornp""t"nr., undertake ootigairons to trresole shareholder to the extent that it can contribute to the resolution oithe conflict;

The management b.odies of the company, in accordance with theircompetence, sliould organize the implementutiujn of tn" decision on the settlementof the corporate conflIct and facilitate the execution of agreements signed onbehalf of the Company with the participant in the conflict. In cases where there is
1o .aisq11e 

between the parfy to the conflict and the company on ttre suustance ortheir obligations' but disagreements arose on the procedure, method, terms andother conditions for their fulrrllment,- the company shouh i;vib the;.ty to tt 
"conflict to resolve the differences and state the conditions on which tir. co-puoyis ready to satisfy the requirement of the only -ompany 

shareholder;
if the consent of the 

.Company to satisfy the requirement of the soleshareholder of the company is associated with the need for this party to take anyactions stipulated by law, the charter or other intemar documents of tir" co.p*y,then the conditions of tle Company shall be inoi"ut"o in an exhaustive response tothe information and information necessary r". tr*i.-r"r-rrLr-"rlir", 
"r^"ior., 

,rr"
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amount of the fee for making copies of the documents requested by the shareholderor the bank details of the Co.p*y, ;.t. 
- -'

25' This list of measures is not exhaustive. In each case, trreremaybe otherforms of conflict resolution, depending;rd;;;;. of the conflicr of intirest.
WI. FINAL PROVISIONS

26. These Regulations, as well as amendments and additions to it, areapproved by the sole shareholder of tne Company.-
27 ' rf certain orovisions of these Regulations conflict with the currentlegislation of rhe Rebublic of uzbekis;;';e; the charter oi rir"-co,np*y,these articles shat cease to be valid una, in-i"r*, of.the issues regulated by thesearticles, they should be guided uy trr"'nornr-It *" current legislation of theRepublic of uzbekistan and / o, trt" ctturt"i-"irh" co-puny until the relevantamendments to The present Regulation.

ON TIIE PROCEDURE FOR CONFLICT OF INTERESTof the joinr-stock company <<yangi ,1"g.." irsq i[.Lt #.t"o.i""ri,,


